
G o to sea and see the world – how 
is that working out? Too often, 

seafarers can’t even get off their ship to 
do a bit of shopping or buy a coffee. As 
the International Transport Workers’ 
Federation (ITF) says: “Shore leave is 
not a luxury. It is essential for seafarers 
who spend many weeks cooped up at 
their workplace, with only work mates 
and managers for company.”

The Maritime Labour Convention 
(MLC) 2006 states that seafarers “must 
have adequate leave and be granted 
shore leave to benefit their health and 
wellbeing in line with the operational 
requirements of their positions”.

While Covid-19 brought unbearable 
restrictions on shore leave, those limits 
at least came in extreme circumstances. 
But shore leave is still not a ‘given’ 
around the world, with pressures 
and pushbacks continuing in some 
quarters.

Fabrizio Barcellona, the ITF’s 

seafarers’ section co-ordinator, said 
shore leave issues were “complicated 
in some areas”, adding “we have 
had to battle for years for some 
reason”. Sometimes limits are 
based on nationality, sometimes on 
other requirements within the port. 
“Certainly, since the pandemic, it seems 
to have been taken to another level, 
unfortunately.”

During the peak of the pandemic, 
companies did not permit shore leave 
because of the risk of infection when 
crew mixed with other people – that 
was understandable, he said. “But 
now, everywhere except for a few 
countries, the restriction has eased. 
It is not understandable why there is 
still this reluctance to allow seafarers 
to go ashore. And it seems from the 
information we are gathering, it is 
more from the [shipping] companies 
that there is some denial of shore leave, 
rather than the shore-based facilities.”

One reason is that some charterers 
sign a charter party with the shipowner 
for ‘Covid-free ships’, so the shipowner 
is afraid that the agreement would be 
at risk should someone catch Covid. It’s 
something of a turnaround: “During the 
pandemic, the vast majority of charterers 
stayed outside the conversation [about 
shore leave], claiming it was not their 
business,” Barcellona said.

Caught in the middle
There have been other shore leave 
obstacles in recent times – for example, 
some port States demanding that seafarers 
must have a shore leave pass, a cost which 
the ship owner doesn’t want to pay; or 
Italy all but denying shore leave by limiting 
seafarers to an area adjacent to the port 
and city boundary. “For example, a 
seafarer on board in Civitavecchia couldn’t 
visit Rome, while in other countries, with 
five or six hours ashore, you can go as far 
as you want.”

Setting foot on foreign soil 
Operators and charterers need to be reminded that shore leave is a necessity, not a luxury   By Felicity Landon
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Senior crew are being encouraged to adhere to MLC guidance on shore leave
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In the aftermath of 9/11, the US 
penalised specific nationalities. More 
recently there was a dispute between 
Brazil and the US: “There was a kind of 
battle after Brazil ratified the MLC and 
it was holding American seafarers on 
board because the US had not.” 

In short, seafarers are often caught 
in the middle of disputes they have no 
control over.

But most often, said Barcellona, 
Covid is being used as the excuse to 
keep seafarers on board. “Shore leave 
doesn’t take anything away from the 
company. It allows the seafarer to 
relax and go back with a clear mind 
to perform their work even better,” he 
said. “I think there is the fear of ‘Covid 
ships’ and the risk associated with that: 
all the crew with Covid and the ship 
unable to move, or half of them with 
Covid, so extra work for those without 
Covid.”

The ITF continues to work with the 
International Labour Organization to 
remind everyone of their obligation 
under the MLC as well as the 
importance of shore leave, he said.

“Going ashore, at least to the seafarer 
centre, allows seafarers to purchase 
goods, have a coffee, exchange words 
with someone other than the 16-18 
people they see every day for months. 
Whatever they do when they are ashore 
is irrelevant, it is really just changing 
the scene.”

During lockdown, crew started to 
experience mental disturbance after a 
few weeks, he noted. “It is important to 
get ashore – to visit a shopping centre 
or church, or to meet local people with 
a link to home.”

Some seafarers go ashore to 
replenish prescription medicines that 
the company or chandler cannot 
provide. Not being able to do that can 
jeopardise health. Women seafarers 
might need to buy sanitary products 
that are not easy to find on board.

“Seafarers will plan ahead, knowing 
they want to go into a shop or other 
place in a specific port call. When that 
possibility is denied, it increases the 
mental stress they are under,” said 
Barcellona.

Everybody wins
It is in everyone’s interest to ensure 
seafarers are well rested and fully 
charged, said Captain Kuba Szymanski, 
secretary general of InterManager, the 
trade association for the ship and crew 
management sector. “Seafarers are 
responsible for operating a complex 
and valuable ship, work long hours 
and effectively live in their workplace 
for months at a time, and they play 
a hugely important part in the global 
supply chain. Therefore, shore leave is 
extremely important. 

“Ship and crew managers absolutely 
understand this and have been strongly 

advocating and lobbying with owners, 
ports, and international authorities, 
highlighting the need to provide 
unobstructed provisions for shore 
leave.”

The Covid-19 situation created 
a lot of friction and frustration on 
board ships, where seafarers often felt 
mistreated, said Szymanski. “Often it 
appeared that the cargo was essential, 
but the people were not welcome. Sadly, 
some ports are continuing this approach 
and still restricting or preventing 
shore leave and this attitude is very 
disheartening. We should not treat our 
fellow human beings in this way.” 

Countries and ports need to allow 
seafarers ashore to rest and recharge, 
and to use the services available to 
them, such as those provided by The 
Mission to Seafarers, he added. “We 
must keep in focus the core fact: Ships 
bring trade, people operate those 
ships!”

The times when going to sea meant 
an opportunity to travel are gone, 
noted Szymanski. “Today, seafarers 
are professional people who spend 
the majority of their time on board a 
very sophisticated piece of machinery. 

“Shore leave doesn’t take anything 
away from the company. It allows the 
seafarer to relax and go back with a 
clear mind to perform their work 
even better”

Shore leave is viewed as essential for 
good mental health



of shore leave – but also how you risk 
assess before a ship goes into port, 
to see if it is or isn’t appropriate to 
have shore leave. Some companies are 
saying a blanket ‘no’, but we say it 
shouldn’t be a blanket ‘no’, you should 
be risk-assessing.”

Some companies just don’t want 
to put seafarers at risk, “so there are 
always two sides of the coin”, she said. 
“If 20 of you live in close proximity 
on a vessel, and two go on shore leave 
and bring back Covid-19, the chance 
of it spreading, even with the best 
measures in place on board, are high 
– and that can have a really adverse 
effect on others.”

The ICS is trying to discourage the 
bad practice of companies ‘ruling out 
shore leave full stop’ becoming the 
norm, said Shaw. “Why do people 
want to go to sea – it’s because they 
perceive they are going to travel the 
world and see glamorous places.”

If they don’t even get shore leave, 
that will put people off a career at sea, 
she noted. “Obviously, shore leave 
can help with mental health – just a 
change of scene, a pie and a pint, or 
whatever.”

Shaw said it is often smaller 
companies running with limited 
crew and on a contract-to-contract 
basis that are frightened of allowing 
shore leave. However, she also points 
to pressures from charter party 
agreements. “The charterer doesn’t 
want to put at risk their goods getting 
from A to B on time. So they say, if 
you as a shipping company take on my 
contract, there can be no shore leave. 

“We would argue that the charterers 
are doing themselves a disservice 
because when seafarers don’t get 
relaxation, etc., there is more likely to 
be a problem.” S

of foreign ships in Canadian waters 
are expected to make every effort to 
approve shore leave for seafarers as 
soon as possible after a ship’s arrival 
in port, which is essential for seafarer 
physical and mental health.

“As a foreign vessel operating 
in Canadian waters, your vessel 
can be inspected to make sure you 
are complying with the Canada 
Shipping Act, 2001 and international 
conventions. During port State control 
inspections, Port State Control Officers 
will ensure that seafarers are granted 
shore leave in accordance with the 
provisions of the MLC 2006.”

Guiding principles
In 2022, the International Chamber 
of Shipping (ICS) published 
updated advice on shore leave. The 
Coronavirus (Covid-19): Seafarer 
Shore Leave Principles state: 
“Shipowners recognise the importance 
of shore leave to seafarers. Shore leave 
can help to mitigate fatigue and reduce 
stress from long voyages and a long 
time away from home.”

Enabling shore leave can be 
challenging and can be influenced 
by many factors, including the ship’s 
schedule, the time spent on a port call, 
conditions in certain ports and the 
availability of port facilities, says the 
ICS advice. However, it says: “Not 
going ashore, or not accessing normal 
social respite and changes of scenery, 
can seriously impact seafarers’ mental 
health.”

Natalie Shaw, the ICS’s director of 
employment affairs, told The Sea that 
the aim is to give companies a route 
“to properly risk assess shore leave”.

“Since Covid, of course there have 
been a lot of concerns,” she said. “The 
leaflet talks about the pros and cons 
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Today’s ship consists of a minimum 
of 2,700 pieces of equipment and 
seafarers find themselves surrounded by 
technology.

“How do we humans ‘recharge our 
batteries’? Many of us love to walk, 
to visit a coffee shop, or maybe just 
to go shopping. Some would like to 
go to church, to the gym or maybe to 
play bowls. Ashore there are numerous 
options for leisure time. This is not the 
case on board ship.”

Different rules
Across port States, ports and shipping 
companies, the stories vary from good 
to dreadful. 

We have heard about the bulk 
carrier that arrived at Teesport, UK, in 
September, with a crew who had been 
denied shore leave for up to ten months 
– and their contracts had been extended 
for a similar length of time. 

In August, it was reported that 
Chennai Port had agreed to grant 
Indian seafarers shore leave, subject to 
dual vaccination and mask-wearing, but 
that seafarers of foreign vessels would 
not be granted shore leave.

In the same month, the Australian 
Maritime Safety Authority (AMSA) 
issued a marine notice drawing 
attention to the importance of providing 
shore leave to seafarers for ships visiting 
Australian ports, reminding companies, 
owners and masters of the MLC 
requirements.

A spokesman for AMSA told The 
Sea: “AMSA has been made aware of 
two instances of foreign crews being 
denied shore leave in Portland due to 
fear of catching Covid from the local 
community. In response, AMSA made 
contact with the vessel masters, and in 
both cases shore leave was granted.

“Provided the provisions of state 
and health authorities are met, access 
to shore leave for seafarers is a 
requirement under the MLC. AMSA 
Port State Control officers may take 
action when there are clear grounds to 
believe the master or officers in charge 
of ships have not complied with the 
requirements, as set out in the MLC 
2006, for seafarer shore leave.”

Transport Canada recently issued 
a bulletin to remind authorised 
representatives and masters of vessels of 
their legal obligation to approve shore 
leave.  

Issued after intense lobbying efforts 
in Canada by the ITF, the bulletin drew 
attention to the MLC requirements 
and stated: “Authorised representatives 

Seafarers need a break from 
the ship after long 
stretches at sea
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Making a business case for wellbeing
An evidence-based approach to seafarer health can measure, evaluate and demonstrate progression

By Sandra Welch

A s shipping recovers from the 
upheaval of the past few years, 

the industry is now at a significant 
crossroads. Existing factors like the 
effects of the pandemic, geopolitical 
turmoil, overwork, the cost-of-living 
crisis, and more, have played a role in 
why skilled and experienced seafarers 
may be questioning whether or not they 
want to spend their career in shipping, 
and cadets are assessing whether 
available incentives outweigh potential 
concerns. 

While seafarer resilience is a great 
strength in our industry, expecting 
resilience to solely overcome these 
obstacles is foolhardy. We must address 
the issues themselves if we hope to 
achieve real change. 

It is unsurprising therefore that job 
security, welfare and mental health 
are continued key priorities. But how 
can the industry assess if these needs 
are consistently being met? Proof 
of effective change will need to be 
documented and requires us to measure 
genuine outcomes from implemented 
measures year-on-year. 

For those looking to make changes, 
the industry already has numerous 
studies and surveys that offer 
suggestions for improving seafarer 
health and wellbeing. However, for 
those in the industry looking for 
more evidence-based approaches 

– particularly to satisfy internal or 
external stakeholders – it’s important to 
measure and evaluate implementation 
of wellbeing practices and year-on-year 
progression to show the link between 
putting policies in place and the 
resulting concrete outcomes. 

Our goal is to move beyond 
recommended health initiatives to a 
record of data that assesses whether 
or not wellbeing interventions are 
truly impacting crew in a way that is 
meaningful to seafarers themselves. 

To do this, we drew on our landmark 
research study of wellbeing initiatives 
and the barriers to implementation 
to propose viable key performance 
indicators (KPIs) for shipowners 
and operators, charterers, and other 
industry stakeholders to record and 
assess gaps in existing conditions on 
board. We are collaborating with 
interested parties to ensure that we not 
only suggest viable measures, but work 
with them to truly understand where 
barriers to implementation continue to 
exist. 

Bringing everyone to the table
That said, with 200 years of supporting 
seafarers under our belt, we know the 
importance of seafarers being a part 
of these discussions from the outset, 
rather than simply subjects of study 
or included as an afterthought. It is 
important to us that crew members are 
not only represented throughout this 

process, but that they have an equal 
say in what affects their workplace and 
living conditions.

This is why we are calling on 
seafarers to join us and provide 
feedback through our focus groups, 
roundtables, and working group 
discussions. This is a chance to work 
with industry stakeholders who have 
committed to seeking viable and 
actionable solutions, and achieving 
a balance between what is actually 
possible to implement and what we 
need to work towards for future 
success.  

There is no doubt that crew with 
strong interpersonal and professional 
networks are often already able to 
evaluate through their own experiences 
and word of mouth the companies 
that are desirable to work for, and 
which ones are a temporary measure 
until more stable employment becomes 
available. However, for newer cadets 
with smaller networks and industry 
stakeholders who want to make 
meaningful change, this system of 
KPIs can offer a valuable source of 
information and a way to create 
sustainable change. 

Better working conditions, improved 
job security, the implementation of 
regulations and company welfare 
policies, connectivity, and nutrition all 
play important roles in building and 
sustaining seafarer resilience for the 
duration of a crew member’s career. 
Proactive ship owners, operators, and 
charterers will need to assess how 
to meet these needs and find viable 
compromises to retain and attract 
talented crew members. Those that 
have taken measures and shown good 
faith with seafarers are more likely to 
see higher levels of recruitment and 
retention.

Our industry is changing, and we 
have the chance to change it for the 
better – not only for ourselves, but for 
everyone that follows. We can do it by 
working together. S

Sandra Welch is CEO of the Seafarers 
Hospital Society, www.seahospital.org.
uk. Crew can register their interest via 
the SHS website at https://seahospital.
org.uk/engage-with-us-on-our-current-
research/ and find information on SHS’ 
suggested KPIs at https://seahospital.
org.uk/seafarers-health-on-course-for-a-
culture-of-care/.

“It is important to us that crew members are 
not only represented throughout this process, but 
that they have an equal say in what affects their 

workplace and living conditions.”

http://www.seahospital.org.uk
http://www.seahospital.org.uk
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Seafarers’ role in reducing ship emissions
ICS guide to greenhouse gas emissions includes the seafarers’ role in energy efficiency solutions 

By Chris Waddington

The need to reduce greenhouse gas 
emissions affects every aspect of the 

shipping industry today with regulations 
and deadlines enacted on an ongoing ba-
sis. While much of the discussion revolves 
around the technical issues and defini-
tions of decarbonisation, there are many 
actions that seafarers themselves can take 
with support from their shipping compa-
nies, subject to the approaches which they 
may decide to adopt. These solutions are 
included in Reducing Greenhouse Gas 
Emissions: A Guide to IMO Regulatory 
Compliance, published in late November 
by the International Chamber of Shipping 
(ICS).

The guide takes readers through the 
first step on the route to decarbonisation: 
preparing for compliance with the IMO 
regulatory framework, and in particular, 
the latest amendments to MARPOL, 
which came into effect in November 
2022. It is the first of what will be a 
developing portfolio of guidance and 
support for the industry. 

As described in the guide, energy effi-
ciency solutions fall into two categories: 
those that must be enacted during the de-
sign stage of a ship’s construction or refit, 
and those that can be enacted by officers 
and crew during the normal operation of 
the vessel. 

Operational optimisation measures 
focus on reducing the amount of energy 
used for key services, namely engine oper-
ations, navigation, and cargo operations, 
and are presented in several main areas:

• Deck and bridge operations: meas-
ures include autopilot adjustment and 
use; trim optimisation; ballast operations 
management; voyage optimisation; speed 
management; just in time arrivals; and 
hydraulic systems. For example, the 
guide suggests the following actions for 
hydraulic system management: “Hy-
draulic systems are used throughout the 
ship to power deck machinery such as 
mooring gear, cargo handling equipment 
(cranes, booms) or power tools. Efficient 
management relies on the co-ordination 
of tasks or jobs, which will contribute to 
a more efficient use of auxiliary engines, 
leading to fuel saving. Good communi-
cation and planning between the ship’s 
departments is key to efficient use. Best 
practices may also include switching off 
a hydraulic system and its pumps when 
not in use.”

• Engine room operations: measures 
include main engine performance opti-
misation; electrical load management; 
and steam production. For example, 
the guide describes the importance 
of electrical load management: “This 
measure consists of managing the loads 
of auxiliary diesel engines, used to sup-
ply electrical power to the ship. Ships 
may be running more auxiliary engines 
simultaneously than are actually need-
ed. Since diesel engines are less efficient 
at part loads, good management relies 
on avoiding situations where diesel 
engines are left running at low loads. 
Lowering the number of auxiliary en-
gines also reduces the engine hours, the 
rate of wear and tear per hour, lubrica-
tion oil consumption and maintenance 
work.”

• Digital solutions: measures include 
performance or efficiency management 
tools and predictive maintenance tools. 
For example, the guide describes the 
growing trend toward data monitoring 
and analysis as a means of optimising 

operations: “For propulsion systems and 
engines, digitalisation already offers 
services such as predictive maintenance. 
Tools can provide instant, in-depth diag-
nostic analysis of the engine with actiona-
ble advice or steps that will reduce fuel oil 
consumption. This can ensure the engine 
is operating at maximum performance, 
which will not only improve environmen-
tal outputs but also extend its lifetime.”

The ICS sees seafarer and operator 
roles as critical. There is no doubt that re-
ducing emissions is the single most impor-
tant global issue today. In the shipping 
industry, the responsibility for achieving 
this falls squarely on the shoulders of our 
ship operators. It is essential they have 
access to the best expert advice possible 
on the implications of the legislation. S

Chris Waddington is technical director at 
the International Chamber of Shipping. 
To find out more about Reducing Green-
house Gas Emissions: A Guide to IMO 
Regulatory Compliance, visit https://pub-
lications.ics-shipping.org/single-product.
php?id=62.

Reducing Greenhouse Gas Emissions: A Guide for IMO Regulatory Compliance, ICS, 2022

https://publications.ics-shipping.org/single-product.php?id=62
https://publications.ics-shipping.org/single-product.php?id=62
https://publications.ics-shipping.org/single-product.php?id=62
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Call for gender-inclusive policies 
A safe work culture for all must start by addressing gender inequalities

By Carly Fields

T      here is an “urgent need” to create a 
more diverse, inclusive and equita-

ble maritime community, with women 
seafarers “deserving a respectful and 
safe working environment”, accord-
ing to Sanjam Sahi Gupta, founder of 
WISTA India and co-chair of WISTA’s 
International Diversity Committee. 

Gupta made her comments on the 
publication of the results of a public 
online survey designed to examine 
how female seafarers perceived “dis-
crimination” and how it manifested 
on board based on their personal 
experiences.

The survey – with responses from 
1,128 women seafarers from 78 
countries – reported that 60% of 

women had encountered gender-based 
discrimination on board; 66% of the 
respondents said that male employees 
had harassed and intimidated female 
co-workers; and 25% said that in the 
shipping sector, physical and sexual 
harassment on board often involves 
intrusions into their privacy. This 
included uncomfortable persuasion, 
inappropriate remarks and body 
shaming. 

“The recent report revealed unac-
ceptable figures, with women facing 
gender discrimination, harassment 
and bullying on the sea,” Gupta said. 
“The shipping sector is at risk due to 
a lack of new talent. Over the next 
decade, there will likely be an even 
greater need for qualified seafarers. 
One of the best and most effective 

strategies to stop the growing dispari-
ty is adopting gender-inclusive policies 
within a safe work culture.”

Continuing campaigns
The report noted that ongoing cam-
paigns from organisations such as the 
IMO, ITF and ICS could make a real 
difference in improving the issue and 
advised that those campaigns should 
promote the recruitment of more 
women seafarers while ensuring that 
women who are accepted on board 
join a safe and inclusive working 
environment.

The survey also collected data on 
company harassment and bullying 
policies, company and industry hot-
lines and the effect of the pandemic 
on women’s experiences at sea. In all, 

97% of respondents agreed 
that their company had a har-
assment and bullying policy, 
although nearly 60% of the 
respondents acknowledged 
having experienced harassment. 
“Therefore, organisations must 
ensure that their Company 
Harassment Policies are exten-
sively publicised to increase 
their visibility, the level of 
awareness, and stringent on-
the-ground enforcement,” said 
the survey.

In terms of reporting, 73% 
of the respondents said they 
felt comfortable escalating 
their concerns to their senior 
officers, but only 13% reported 
such incidents to their superi-
ors, while only 7% were satis-
fied with the outcomes. 

Regarding helplines, only 
13% of respondents report-
ed the harassment they had 
experienced. “The efficiency 
of these helplines, their availa-
bility at all times and how the 
concerns of the seafarers are 
addressed at the source must 
all be seriously addressed,” 
said the report. 

Despina Panayiotou Theodo-
siou, President of WISTA In-
ternational, concluded: “These 
figures should be a wake-up 
call to the maritime sector 
and we will continue at every 
opportunity to raise the issues 
and bring about change.” S

“The recent report 
revealed unacceptable 
figures with women 
facing gender 
discrimination, 
harassment and 
bullying on the sea”
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Celebrating a decline in piracy incidents 
But crews should still be vigilant to the risk of attacks in hotspots

By Cyrus Mody

T          he International Maritime Bureau’s 
Piracy Reporting Centre (IMB PRC) 

was founded at a time when seafarers 
had few options for reporting incidents 
and it remains a single point of contact 
for reporting all crimes of maritime 
piracy and armed robbery, 24 hours a 
day. Since 1991, the prompt forward-
ing of reports, liaison with response 
agencies, broadcasts to shipping via 
GMDSS Safety Net Services, and email 
alerts to CSOs – all provided cost-
free – have helped initiate a response 
against piracy and armed robbery 
globally. 

As evidenced by the establishment 
of multiple regional co-operation, 
reporting and response mechanisms, 
its reports have over time increased 
awareness, resulting in the allocation 
of adequate resources to make waters 
safer.

Over the years, the IMB PRC has 
assisted hundreds of vessels and 
thousands of seafarers and fishers by 
relaying their calls for assistance to the 
local Coast Guard or Navy.

The IMB’s latest global piracy report 
details 90 incidents in the first nine 
months of 2022, the lowest recorded 
figure in three decades. Perpetrators 
were successful in gaining access to the 
vessels in 95% of reported incidents 
which are broken down as 85 vessels 
boarded, four attempted attacks, and 
one vessel hijacked. In many of the 
cases, vessels were either at anchor or 
steaming when boarded, with nearly 
all the incidents occurring during the 
hours of darkness.

Threats remain
Although this is the lowest number of 
reports in decades, violence to crew 
continues, with 27 crew taken hostage, 
six assaulted and five threatened. 
The risk to crew, however petty or 
opportunistic the incident, remains 
real.

Thirteen incidents have been 
reported in the Gulf of Guinea region 
– compared to 27 over the same 
period of 2021 – signalling a positive 
and significant decline in the region 
off west Africa which emerged as the 
world’s biggest piracy hotspot in recent 
years. 

The efforts of the coastal authorities 

of the Gulf of Guinea are commended. 
While the decline is welcome, 
sustained and continued efforts of the 
coastal authorities and the presence of 
international navies remain essential 
to safeguarding seafarers and long-
term regional and international 
shipping and trade. There is no room 
for complacency.

Incidents in the Singapore Straits 
continue to increase with 31 reports 
in the first nine months of 2022, 
compared with 21 in the same period 
last year. Vessels underway, including 
several large vessels and tankers, 
were boarded in all 31 reports and in 
most cases ship stores or properties 
stolen. Crews continue to be at risk 
with weapons reported in at least 16 
incidents, including some involving 
very large bulk carriers and tankers.

While these incidents are considered 
to be low level opportunistic crimes, 
with no crew kidnappings or vessel 
hijackings, littoral states are requested to 
increase patrols in what is a strategically 
important waterway for the shipping 
industry and for global trade. S

Cyrus Mody is deputy director of the 
ICC International Maritime Bureau. 
All Masters are encouraged to report 
in as timely a manner as possible all 
incidents occurring on board their 
vessels. Please contact the 24/7 IMB 
PRC on +60 3 2078 5763/ +60 3 2031 
0287 / +60 3 2031 3106; 24/7 hrs 
anti-piracy helpline: +60 3 2031 0014; 
WhatsApp/Telegram: +60 11 2659 
3057, photograph or video submission 
encouraged; Fax: +60 3 2078 5769; 
general email: imbkl@icc-ccs.org/
piracy@icc-ccs.org.

Credit IMB PRC
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E nsuring human sustainability as 
well as dignity and respect for 

every human being across the maritime 
supply chain is gaining traction as an 
important priority across the maritime 
industry, especially when it comes to 
seafarers. Increasing pressure to do 
better on human sustainability comes 
from important industry stakeholders 
such as governments, investors, and 
customers but also from maritime 
industry leaders themselves. This 
became very clear at this year’s Global 
Maritime Forum Annual Summit in 
New York, where one of the key topics 
discussed was human sustainability. 

The loudest call for change seems to 
be coming from the youngest members 
of the industry, the young maritime 
professionals below the age of 30. To 
get a sense of the priorities of Gen Z 
and Gen Y talent, the Global Maritime 
Forum recently hosted a seminar with 
40 young maritime professionals from 
all around the world participating. 
When asked what it would take for the 
maritime industry to be truly attractive 
to them and their peers, they called for 
improvements in diversity, inclusion, 
flexibility, purpose and values, and 
working conditions, as well as better 
career opportunities.

Diversity is important to young 
maritime professionals who want to 
work in an industry where diversity is 
a natural part of daily life, both at sea 
and ashore. They ask for greater efforts 
to ensure more diversity across organ-
isations, ranging from leadership roles 
to entry-level positions. They encour-
aged industry leaders to work with and 
invest in schools and maritime edu-
cational institutions to attract greater 
diversity among younger generations 
– at all levels.  

Clearer purpose and values across 
the maritime industry were also impor-
tant priorities. Young maritime profes-
sionals want to be part of an industry 
driven by values and purpose, and less 
driven by profit optimisation, because 
many young professionals are choosing 
purpose and values over pay. 

Flexible working
More flexibility should also be prior-
itised, both in terms of general career 
paths and actual job design. The 

industry needs to become better at 
accommodating people from different 
backgrounds and at various life phases 
with different demands, and move 
away from one-size-fits-all job descrip-
tions. The most pressing call was for 
companies to digitise and become more 
data-driven to allow for individual 
empowerment and less control.

Inclusion was another important 
factor for the young maritime profes-
sionals, who want to work in an in-
dustry and a workplace where they feel 
both included and empowered. They 
called for more leadership training on 
inclusive behaviour. They also called 
for the industry to find ways to develop 
specific inclusion indicators to raise 
overall awareness of the issue.

Decent working conditions were 
also stressed as a priority. Some of the 
biggest challenges quoted were long 
working hours, fatigue, and resulting 
mental health concerns. The young 
maritime professionals emphasised the 
need for a better working environment 
among seafarers and advocated for the 
development of an open evaluation 
system.

Stronger career prospects were 
another important call. They want to 
work in an industry or company where 
they can see a clear – but flexible – 
path forward, especially with regards 
to clear transition paths between sea 
and shore. The group emphasised 
the need to also explore career paths 
across different industries and sectors, 
catering for different perspectives and 
more flexible career paths across the 
value chain. 

The call from the young maritime 
professionals is clear – but not always 
heard. The maritime industry needs to 
find ways to give a stronger voice to the 
passionate young maritime leaders of 
the future – today. If this does not hap-
pen, the industry cannot expect them to 
dedicate their careers to co-creating a 
flourishing and more diverse, inclusive, 
value-driven and flexible maritime in-
dustry, with decent working conditions 
and strong career prospects for all. S

Siyuan Qin is project assistant and 
Susanne Justesen is project director 
for human sustainability at the Global 
Maritime Forum, www.globalmaritime-
forum.org.
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Put people first, shipping told 
Young maritime leaders call for improved human sustainability across the industry 

By Siyuan Qin and Susanne Justesen

“Diversity is important to young maritime 
professionals who want to work in an 
industry where diversity is a natural part 
of daily life, both at sea and ashore”

The industry needs to act if 
it wants to remain attractive 
to young people

http://www.globalmaritimeforum.org
http://www.globalmaritimeforum.org


I had a conventional sea-going career 
on cargo ships sailing around the 

world before working on offshore 
support vessels. My first foray ashore 
was into pilotage which was not easy 
at the time as there were a lot of people 
applying for a limited number of 
vacancies. 

The biggest difficulty was financial. 
It meant taking a drop in pay. It was 
sometime before I recouped anything 
like I was earning at sea and with 
a young family that was quite a 
challenge. 

Even though it was classed as a 
job ashore, the hours could be long 
and unsociable, and one of the great 
advantages of being at sea is the leave. 
Being a Pilot, even though you have 
your days off, you were on call 24 
hours a day which meant prior to the 
advent of mobile phones you couldn’t 
actually leave the house. So the grass 
isn’t always greener, as they say.

After 11 years as a Pilot, I went 
back to sea as a Master which was 
a surprisingly easy transition. But 
after a year, I decided I wanted 
another challenge so I joined a marine 
consultancy in London using my 
offshore and pilotage experience to 
work in surveying, offshore oil and gas 
construction contracts and offshore 
wind projects, as well as entering 
the world of the expert witness. This 
involved investigating marine incidents, 
causation and working on salvage and 
wreck removal where my experience 
with towage was helpful. I was 
involved in a number of cases which 
took me away from home for periods 
which were often longer than those I 
spent at sea.  

Making the transition to shore felt 
like jumping in at the deep end. There 
was little guidance unless you already 
knew someone doing the job. The lack 
of information was astounding, but the 
pool of available seafarers was high. 
A lot of people were looking to do the 
same thing, so your experience was 
paramount. 

The transition from working at 
sea to being ashore can be daunting, 
and if seafarers don’t find the right fit 
first-time round, they will often either 
return to sea or move out of maritime 
altogether which is a tremendous skills 
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Making the jump from sea to shore
Do your research before choosing a shore-based career

By Captain John Simpson loss at a time when we need them the 
most. 

In making the move to shore, my 
advice is to make sure you know exactly 
what it is you want to do. For me, 
becoming a Pilot was an easy choice to 
make, but consultancy was a different 
matter. Once you have decided on your 
chosen career, do your homework. There 
is a lot of assistance out there now that 
wasn’t available 20 years ago.  

The elephant in the room is the 
starting salary when considered 
alongside factors such as the cost of 
living and the expense of commuting. 
Having a financial safety net in place 
can require as much planning as your 
intended job choice. There is nothing 
worse than going for a role you really 
think is going to be long term and then 
finding out that you can’t afford to do it. 
But if you can see your way through the 
early days, things will get easier.  

Reaching out
Get connected with professional organi-
sations like Nautilus International which 
has a ‘Sea to City’ mentoring programme 
and the Honourable Company of Master 
Mariners in the UK which also provides 
mentoring advice to cadets in particular. 
These programmes are invaluable in 
getting an insight into working ashore. 
There is also a lot you can do on your 
own with a little home research. 

If you decide to go into something like 
surveying, consultancy or maritime law, 
thoroughly research the sector and if you 

are looking for a particular firm, make 
sure you know as much as you can by 
researching the company online before 
making contact. If you are interested in 
salvage, the International Salvage Union 
has a lot of detail on its website. For 
marine insurance, look at the various 
P&I Clubs. If your choice requires a 
degree, think about the possibility of 
studying while afloat.

There is definitely greater opportunity 
for seafarers today. In fact, we currently 
have a shortage of experienced mariners 
within the industry ashore, whether 
that’s working in pilotage or on the 
legal or marine insurance side. There 
are many opportunities which require 
seafaring skills, so this is probably a 
very good time to start making decisions 
about making the right move ashore. 

Having said all that, there are 
tremendous opportunities at sea as well. 
We encourage people to go to sea for 
a reason. But if it’s not fulfilling your 
career goals then look at what can 
be achieved, whether that’s taking on 
greater responsibility afloat or perhaps 
within ship management. 

If you have a number of years of 
experience at sea, use that to develop 
and build on your career. If possible, find 
yourself a mentor. There are plenty of 
people, including myself, with advice to 
dispense over a cup of tea or a beer, so 
use that to your advantage. S

Captain John Simpson is a senior 
partner, London & Hull, at Solis Marine 
Consultants.

John Simpson with cadets: John advises seafarers to find 
a mentor before committing to a job on shore



10 missiontoseafarers.org           missiontoseafarers          FlyingAngelNewstheSea | Issue 4, 2022

Amechanical and marine engineer by 
training, Gabriele Dado sees value 

in experiencing all that shipping has 
to offer. Having entered the maritime 
industry through V.Group’s graduate 
programme, Gabriele has lived and 
worked in multiple countries and busi-
ness functions. From ship supply chain 
management in Monaco, engineering 
and condition monitoring in Glasgow, 
and dry-docking and conversions in 
Poland to ship management in Cyprus, 
maintenance in Singapore and sailing 
as a deck and engine officer on bulk 
carriers and chemical tankers, he has 
first-hand experience of the multi-facet-
ed nature of the industry.

Upon completion of the V.Group 
graduate programme, Gabriele was 
offered a job in sales for V.Group’s 
condition monitoring division. While he 
knew nothing about sales, he accepted 
the offer, keen to continue his industry 
learning. From there he worked his way 
up to commercial manager, then head 
of sales and on to commercial director, 
responsible for the delivery of a $250 
million budget across the group’s 
marine services. Crucially, this included 
the digital area of V.Group’s business, 
which set the foundation for Gabriele’s 
current position as commercial director 
of Safetytech Accelerator, the world’s 
first and only dedicated technology 
accelerator focused on safety and risk.

Safetytech Accelerator works 
with corporate industry leaders 
and ambitious technology start-ups 
to solve industry safety and risk 
challenges through the deployment 
of cutting-edge technology solutions 
including AI, drones, virtual reality, 
augmented reality and sensors. Gabriele 
humorously compares it to a “dating 
service where each and every user 
is carefully scrutinised, vetted and 
supported in their romantic journey”.

Safetytech is a non-profit, 
independent organisation founded by 
Lloyd’s Register and Lloyd’s Register 
Foundation and its mission is to make 
the world a safer place by spreading 
safety tech. In the past, it has been 
described as supporting tech that is “an 
enabler” of crew wellbeing and safety.

What this means in practice, 
Gabriele says, is that it gives seafarers 
a voice and a platform. “Technology 
is a true enabler that is capable of 
capturing wellbeing issues, stress, 
fatigue, and depression, giving 
companies and regulators precise 
insights as to whether crews really are 
fit and well.”

Seeing the signs
Gabriele highlights a recent survey that 
found that roughly 1 in 3 seafarers 
screened positive for anxiety or 
depression, yet more than a third of 
those did not ask for help. Further, 1 in 5 
seafarers reported suicidal ideation and 2 
out of 3 people on vessels do not realise 
they need help. Only a small percentage 
reach out to seek support, according to 
the data.

“Technology gives a voice to all those 
who don’t or can’t speak up, due to 
cultural stigmas, fear of losing their jobs 
or otherwise.”

The beauty of technology is that it is 
unbiased, he adds. It is objective, not 
subjective, and it is quantitative, not 
just qualitative. Authenticity of data is 
ensured by coupling technologies such as 
audio analytics or video analytics with 
artificial intelligence to correctly identify 
data.

However, the bottleneck of budget 
can be a significant hurdle to take-up of 
safety-related tech. Even relatively cheap 
solutions – just hundreds of dollars per 
year – are being rejected. “Maritime is 
quite behind as an industry for this, and 

Enabling a safety focus through tech
Safetytech Accelerator’s Gabriele Dado explains how innovation can improve seafarer wellbeing

By Carly Fields

Safetytech Accelerator is encouraging shipping and 
tech companies to engage with its programme

“Technology is a true enabler that is 
capable of capturing wellbeing issues, 
stress, fatigue, and depression, giving 
companies and regulators precise 
insights as to whether crews really are 
fit and well”
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we have significant steps to take in the 
right direction in that sense,” Gabriele 
says. 

A bigger barrier is culture. Technology 
can provide the tools, but it is what 
companies do with that technology 
and that data that really counts. “This 
is where human factors work really 
comes into play. Data is nothing without 
correct interpretation and the right 
company culture, from management 
down to operational level, which turns 
insights into impact-making decisions for 
crews.”

Gabriele highlights two safety 
technologies that have progressed 
through the Safetytech Accelerator 
programme that could make a real 
difference to seafarer welfare. Senseye, 
a start-up based in Austin, Texas, uses 
technology to examine the iris in the eye 
to detect muscle movements that connect 
directly to the brain and cognitive 
states. Originally developed for use in 
the defence industry to assess fitness for 
duty, the system can be used to detect, 
for example, dangerous levels of fatigue, 
intoxication or maladaptive signals of 
stress, its supporters say. Marine users 
might include not only seafarers but also 
dock workers and equipment operators.

audEERING, meanwhile, is a 
German company specialising in 
audio AI applications. audEERING 
offers technology for speech-based 
emotion recognition, speaker state and 
trait analysis, and extraction of vocal 
biomarkers from audio recordings.

Both have been successfully trialled 
in joint programmes with Safetytech 

Accelerator and industry partners such 
as Torm, PIL and Harwich Haven Port 
Authority, which is responsible for over 
40% of the UK’s container traffic.

All of them reported a successful proof 
of concept with correct identification 
of the fitness for duty levels for crew on 
board.

Another past graduate of the Safetytech 
Accelerator programme is also focused on 
crew wellbeing. Scoutbase’s technology 
works by soliciting direct feedback from 
seafarers to a set of questions about 
wellbeing and safety, which can either 
be integrated through crew Wi-Fi or as 
pop-ups on a seafarer’s personal device. 
Some 400 data points can be collected per 
vessel per month, the developers say, with 
an average engagement rate of around 
80%. Data can then be analysed and 
visualised on a dashboard by shoreside 
management for care teams to act upon. 
It is also possible to use Scoutbase to 
track the implementation of resulting 
initiatives and their effectiveness.

Next steps
This year, Safetytech embarked on its 
Waypoint 3 programme, culminating 
in the selection of three start-ups. 
“They’re all profoundly different, from 
visual analytics to computer vision, to 
autonomous robots,” Gabriele says. 
Of the three, he says he is especially 
interested in Aliciabots, an automated 
hull cleaning robot, relating his interest 
to his background as maintenance 
manager for V.Group’s diving division 
where he saw first-hand the dangers of 
the marine environment. He hopes that 

this product will have a profound impact 
on diver safety all over the world.

These tools and tech are important for 
seafarers because they give seafarers a 
true and unbiased voice, Gabriele says. 
“They enable them to take ownership 
of their own personal safety as well as 
emotional wellbeing. Everyone has the 
right to work in a safe and stress-free 
environment as much as possible and we 
owe this right to the heroes that enable 
trade by putting their lives on the line 
every day.”

Safetytech Accelerator also recently 
launched Waypoint 4: Nearshore, its 
latest acceleration programme. There are 
opportunities for maritime organisations 
and tech companies to get engaged in 
the projects that Safetytech Accelerator 
is working on. First off, Gabriele 
encourages engagement through 
Safetytech Accelerator socials. “We are 
very active, especially on LinkedIn and 
there you’ll always be able to find news 
on the upcoming events, showcases, case 
studies and publications. So, if you want 
to stay up-to-date and at the forefront of 
maritime innovation that is one way to 
do so.”

Alternatively, the team can be reached 
via the website. “We’re always happy 
to hear from seafarers and anyone in 
the industry that wants to share their 
own views and help make the sea a safer 
place for anyone to work.” S

Connect with and follow the Safetytech 
Accelerator here: www.linkedin.
com/company/safetytech-accelerator. 
Gabriele and his team can be contacted 
on info@safetytechaccelerator.org.
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Technology can give seafarers a voice when it 
comes to their safety

http://www.linkedin.com/company/safetytech-accelerator
http://www.linkedin.com/company/safetytech-accelerator
mailto:info%40safetytechaccelerator.org?subject=
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T hat’s progress for you. One hundred 
years ago there were only two fuels 

that you could employ for marine 
propulsion – coal (dirty and labour 
intensive), and oil (so much more 
convenient). Looking ahead just a few 
years from now, there will be a whole 
menu of different alternatives available 
to enable a ship to get from A to B. 

There will be ships fuelled by 
methanol, ammonia, hydrogen and 
used vegetable oils, all of which have 
made their first tentative steps as ship 
operators search for more sustainable 
means of propulsion. The use of LNG is 
well-established, even though there are 
questions about its green credentials. 
Electric and hybrid propulsion systems 
are increasing in size and power 
– although it is difficult to see the 
imminent disappearance of the fuel oil 
that has been the mainstay of marine 
propulsion for so long. An exciting 
recent announcement was the use of 
bicarbonate of soda (used by most 
competent cooks) as a cleaning agent 
in scrubbers that will keep emissions 
within limits. There is going to be a lot 
of choice. 

All of these fuels and propulsion 
technologies will clearly make the 
lives of marine engineers very different 
from that of their predecessors. Well 
within the memories of senior seafarers, 
engineers were classified and indeed 
certificated as being competent to 
operate either steam or motor plant, 

which was very much less complicated. 
Moving from one type to another would 
require an ‘endorsement’ which could 
be earned by experience on the other 
type of ship. Today steam engineers are 
relative rarities and those who run diesel 
plant tend to have become specialists in 
slow speed or medium speed engines, 
or categorised even more finely by one 
brand of diesel machinery with which 
they are familiar. 

Recruitment challenges
Experience seems to count a lot with 
modern-day recruitment, even though it 
makes life very much more difficult for 
those doing the recruiting. Just imagine 
a telephone conversation between a ship 
manager looking for a second engineer 
for one of the ships and a recruitment 
agent.

“I need a second engineer.”
“No problem – we have plenty on our 

books!”
“Medium speed experience.”
“We have a few of those around.”
“They need to be familiar with 

Wärtsilä plant.”
“I think we have a couple available.”
“They have to be able to cope with 

methanol or even ammonia.”
“Sorry – can’t help you today – try 

again later!”
It won’t be easy, coping with the 

demands of the industry as people 
become ever more specialised, as these 
fuels – as the classification societies 

have warned – have very different 
characteristics. Some, like ammonia 
or hydrogen, offer different degrees of 
hazard in their handling or use in the 
machinery. There is still very little real 
indication of the relative costs of these 
sustainable fuels, most of which, in their 
green form, will require a huge amount 
of electric power for their production 
process. 

There is already some concern about 
the availability of these fuels once the 
demand for them grows as the world 
approaches its ‘net zero’ targets. At 
present the whole industry can be 
assured that there are few other major 
competitors for the ‘bottom of the 
barrel’ fuel oil shipping consumes in 
such vast quantities around the world. 
Nobody really wants that stuff!

It will be a very different scenario 
once huge numbers of shore-based 
consumers are wanting to burn the 
green fuels of the future to achieve their 
climate targets. Shipping will be just one 
industry in the queue and whatever fuel 
is chosen, will have to pay the market 
price, which will clearly be demand-led. 
It is likely that the costs of carrying stuff 
– and people – around the world by sea, 
will rise steeply. 

Thus, at the moment, the industry is 
in a state of flux. A few major players 
have expressed their preference for the 
fuel they want, but most are keeping 
their options open. Watch this bunker 
space. S 

Fuels of the future
Marine engineers face challenges with many more choices on tomorrow’s bunker menu   By Michael Grey

Fuelling operations are set to 
get a lot more complicated
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One too many distractions
Industry experts discuss the pros and cons of the ‘sterile’ wheelhouse

T echnology has advanced to such a 
degree that we can often rely more 

on automated systems than fellow 
humans to ensure a plane remains 
in the air. But certain situations 
require hyper-concentration by those 
responsible for operations. 

This is the sterile cockpit. A flight 
deck must avoid conversations that are 
not directly related to the immediate 
task. 

Two experts from the shipping and 
aviation industries, respectively, outlined 
how this is being applied to vessels.  

Speaking to the Standard Club’s 
Alongside podcast, former military 
and commercial pilot Patrick Browne 
explained how a ‘sterile cockpit’ works.

“It’s a concept introduced by the FAA 
in 1981,” he said. “There’s no non-
essential conversations below 10,000 
feet as a result of several preventable 
fatal accidents.  

“This is due to a lack of situational 
awareness which can result from 
extraneous, non-essential conversation 
on the flight deck at critical phases of 
flight.” 

Browne, who founded Flightdeck 
Safety Initiatives (FSI), a global provider 
of custom-designed safety training 
and educational systems for high-
risk industries, is working with Kirby 
Corporation, the largest tank barge 
operator in the US and Standard Club 
member. 

Jim Guidry, executive vice-president 
of vessel operations at Kirby, said that 
reducing distractions is applicable to 
both air and sea. However, there are 
important differences.

Due to the disparity in issues when 
comparing aviation to maritime, airlines 
have a significantly larger incentive to 
maximise safety procedures. Aviation 
has become a pioneer in ensuring the 
wellbeing of travellers and crew and the 
attention given to safety methods has 
inspired other industries.

Air vs sea
Speed disparity between sectors is 
significant, not just comparative 
operations in flight and on the ocean. 
Tanker ships move more slowly 
than aircraft; docking can also take 
45 minutes or an hour. The sterile 
wheelhouse measures are used in these 
processes and can tremendously impact 
safety. 

“So, you can have six people on 
the bridge, but if they’re having six 
different thoughts and thinking about 
six different actions, it’s actually as 
dangerous or more dangerous than one 
person in the wheelhouse,” Guidry said.

Sterile wheelhouses aid vessel 
operators in dealing with external 
factors. Tankers will request assistance 
from vessels that are helping crew on 
or off the dock, or in a manoeuvre, to 
go into a sterile wheelhouse and avoid 
distractions. 

When the sterile cockpit was first 
introduced, there were growing pains. 
In 1989, an Air Ontario 1363 aircraft 
crashed shortly after take-off, resulting 
in 24 fatalities and 45 survivors. 

Two passengers observed ice on the 
wings and informed flight attendants 
– highlighting a need for further 
transparency in future flights.

The arduous nature of traversing 
wider water bodies shares similarities 
with flying long-haul international 
flights. Domestic flights, conversely, are 
similar to brown water operations. 

The sterile wheelhouse is now 
changing the inherently hierarchal 
structure of vessels.

“It requires people to speak up, and 
it requires the Master to listen,” Guidry 
said. 

Serious analysis of historical problems 
in navigation can also play a large role 
in strengthening future endeavours in 
safety.

“Standard Club puts particular focus 
on navigational incidents which, while 
low in frequency, are almost always 
high in value, rising through the IG pool 
layers,” said Yves Vandenborn, director 
of loss prevention at Standard Club.

“Analysing these incidents will reveal 
human error at the root, including 
distraction and poor bridge resource 
management. The airline industry is 
certainly a different industry altogether, 
but some lessons can be learnt, and we 
believe the sterile wheelhouse to be one 
of the approaches which can improve 
the safe navigation of merchant vessels.”

Training has shifted towards 
ensuring that those in charge know that 
information can come from any source. 
60 to 80% of all accidents are caused by 
human influence which means crew must 
all work in unison towards addressing 
human errors. S

Alongside is Standard Club’s podcast 
series featuring thought-provoking 
discussions on news and topics in the 
maritime industry, with experts from 
the club and special guests from the 
maritime field. Listen to Alongside 
online at alongside.captivate.fm.
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Safety on planes has much in common with ships

https://alongside.captivate.fm/
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theSea Leisure Page
There are many health benefits to spending down-time solving puzzles. Lower stress levels, better memory, 
improved mood, improved problem-solving abilities, and better work performance are just some of them.

Sudoku Jumble

Flag code

Word wheel

The aim of Sudoku is to fill in the empty cells so that each 
column, row and 3x3 region contain the numbers 1 to 9 
exactly once. Find the answers to both puzzles in the next 
issue. 

Can you correctly unscramble these anagrams to form 
four words? If so, send your answers by email to 
thesea@missiontoseafarers.org by February 28, 2023. All 
correct answers will be entered into a draw for a chance 
to win a Mission to Seafarers’ Goodie Bag, containing a 
pen set, mug and handmade woolly hat. Please include 
your answers, name, the vessel you are working on, your 
nationality and finish this sentence: 
“I like The Mission to Seafarers because…” 

1) ncwhi   2) akwe   3) artwhee   4) dawdrwin

Issue 3, 2022 solutions:
1) Shore   2) Harbour   3) Terminal   4) Quay

Can you tell us what word these flags are 
communicating? Answer in the next issue. 
Answer for Issue 3, 2022: Freeboard

This word wheel is made from 
an 8-letter word. Try and 
find that word, then make as 
many words of three letters 
or more as you can from 
these letters. You can only 
use each letter once, and each 
word must include the letter D.

Answer for Issue 3, 2022 issue: 
103 possible words, nine letter word was Temperate

Cr
ed

it:
 w

w
w

.s
ud

ok
uo

ft
he

da
y.

co
m

EASY LEVEL
solut ion ( Issue 3 2022)

TRICKY LEVEL
solut ion ( Issue 3 2022)

EASY LEVEL TRICKY LEVEL

“Two parts methanol to one of HFO and a dash of LNG will get us there faster”
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Name: Class: Date:

wordwheel puzzle

Create as many words possible with the letters in the wordwheel. You can only use each letter once and every
word must contain the letter in the center of the wheel.
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Here is a little help to find the 8 letter word:
A wall that separates the different parts of a ship or aircraft.

The 8 letter word is:   ..............................

wordwheel www.edu-games.org

See Michael Grey’s 
feature on page 12
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Get in touch!
Have you got news or views that 
you’d like to share with The Sea? 
Please get in touch with the Editor, 
Carly Fields at 
thesea@missiontoseafarers.org 

The Mission to Seafarers, 
First Floor, 6 Bath Place, 
Rivington Street, London, 
EC2A 3JE, UK
T: +44 (0)20 7248 5202
E: crewhelp@mtsmail.org

www.missiontoseafarers.org
 missiontoseafarers
 FlyingAngelNews
 missiontoseafarers

CREW HELP CONTACTS
SeafarerHelp 
Free, confidential, multilingual 
helpline for seafarers and their 
families available 24 hours a day, 
365 days per year, provided by 
ISWAN.
Direct dial: +44 20 7323 2737
Email: help@seafarerhelp.org 

WeCare
Our WeCare e-learning programme 
gives seafarers access to mental 
health advice and wellbeing 
resources on board and on shore. 
For more information contact 
your local Seafarer Centre, www.
missiontoseafarers.org/our-ports.
 
CrewHelp
The Mission to Seafarers can 
provide help and support if you 
have a welfare or justice issue. 
Please get in touch with us at 
crewhelp@mtsmail.org
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Help for seafarers around the world
Are you one of the 1.6 million people 
around the world working at sea, or a 
loved one of someone who is? 

The Mission to Seafarers is a great 
source of support for anyone working 
in the industry, and we’ve been 
helping people like you since the 19th 
century. 

We work in over 200 ports in 50 
countries and are available 365 days 
a year. We can provide help and 
support, no matter your nationality, 
gender or faith. Our network of 
chaplains, staff and volunteers can 
help with any problem – whether it’s emotional, practical or spiritual help that 
you need.  
 
Our services include:
• Ship visits – we carry out approximately 35,000 ship visits a year, 

welcoming crews to ports, providing access to communication facilities and 
offering assistance and advice on mental health and wellbeing.

• Transport – Our teams can arrange free transportation to the local town, 
shopping mall, doctor, dentist or a place of worship.

• Seafarers’ Centres – We operate over 120 Flying Angel centres around the 
world, offering visiting seafarers a safe space to relax between voyages, 
purchase supplies, seek support for any problems they might have and stay 
in touch with their families.

• Emergency support – Our teams are trained in pastoral support, mental 
health first aid and critical incident stress counselling. We can also provide 
advocacy support.

• Family networks – We operate these networks in the Philippines and India 
where seafarers’ families can meet, share information and access support.

Our mission is to care for the shipping industry’s most important asset: its 
people.

To find out where we work, visit www.missiontoseafarers.org/our-ports. Here 
you can find information about all our centres, including contact details, 
facilities and opening times. 

WeCare, now available 
online through our 
e-learning programme.
To find out more about our Social Wellbeing and 
Financial Wellbeing courses, please visit  
www.mtswecare.org Because together, WeCare.
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P salm 107 is famous for its account 
of seafaring. I have heard it said and 

sung in many different ways, once in a 
remote Scottish island, unaccompanied 
and with a beautiful rising and falling 
lilt that echoed the movement of the 
sea. 

For those of you who live and work 
on the oceans, this is very much ‘your 
song’. Its power, however, lies in its 
universal application. 

These are very, very stormy times 
across the world. War rages and 

Song of the sea

A prayer for seafarers
O God, We live in troubled times. 

Storms come in many forms, and we bring to you the turbulence of our world and of our own lives.
We pray that your kingdom will come and that all may live in peace and in safety. 
Guide, we pray, national and international leaders in all their decision-making. 

Bless and help us, our families, our colleagues and all who live in anxiety and fear. 
We thank you that we can know you are always with us, even in the hardest times. In Jesus’ name we pray.

Amen

By The Revd Canon Andrew Wright

We must remain ever hopeful in these stormy times

threatens to spread. The pandemic 
continues to impact on many. The 
impacts of climate change become ever 
more apparent. Economic and energy 
problems threaten even those in the 
wealthiest nations. Politics is often 
messy. These are turbulent times for all, 
but perhaps it is often those at sea and 
their families who feel things especially 
acutely, not least because of their 
distance from support networks. 

The Psalm reminds us, however, of 
something very important: that God 

walks with us in love through every 
crisis. He may not always give us 
freedom from the storm, but he can help 
us find some peace amidst the storm. 

For now, we can only call out to God 
in our trouble and trust that in due 
course he will indeed still the storm to 
a whisper and guide us to our desired 
harbour. So, we must continue to pray 
and to remain ever hopeful. S  
The Revd Canon Andrew Wright is 
secretary general of The Mission to 
Seafarers.

Some went out on the sea in ships;
they were merchants on the mighty waters.

They saw the works of the LORD,
his wonderful deeds in the deep.

For he spoke and stirred up a tempest
that lifted high the waves.

They mounted up to the heavens and went down to the depths;
in their peril their courage melted away.

They reeled and staggered like drunkards;
they were at their wits’ end.

Then they cried out to the LORD in their trouble,
and he brought them out of their distress.

He stilled the storm to a whisper;
the waves of the sea were hushed.

They were glad when it grew calm,
and he guided them to their desired haven.

Finding the rainbow in turbulent times


